Kak 0To0pa3suTh IONOJHUTENbHBIE TApaMETPEI COTPYAHHAKA B
MOHMTOPHHIC

[Tpobema

Opranu3oBaHHO paboyee MeCTO OXpaHHUKA, KyIICHA JIMIIEH3MS, IPH OTMETKE Ha CKaHepe - y OXpaHHHKa Ha MOHUTOpE MoKa3biBaeTcs Gpororpadusi, ums, haMums
COTpY/IHHKA.

MOIKHO-JIH, ¥ €CITH MOXHO, TO KaK, 100aBHTb K 0TOOpaskaeMoii HH(pOpMAILHK TODKHOCT cOTpyaHuKa? B HacTpoiikax oToOpaxkeHust ¢ pabouero Mecta OXpaHHHKA TaKO#H
undopmanuu Het. C pabodero MecTa aJMHHUCTPATOPA TOKE HUYETO MOA0OHOTO HE HAIlEL.

Pemenne

J1o6pbrit 1eHb!

PaccMoTpuM, Kak 0TOOPa3UTh JOMOIHUTENBHBIE TAPAMETPhl COTPYIHHUKA B MOHUTOPHHIE, HA IPUMEPE 0TOOPaXKEHHs JOJKHOCTH COTPYAHUKA!

YT006bI 100aBUTH CTOJIOHK - JOJDKHOCT, B OKHO MOHUTOPHUHTA, IIEIKHATE IPABOI KHOIKOM MBIIIH 110 CTPOKE C Ha3BaHUSIMH CTOJIOIIOB M BHIOEPHUTE JOMOIHUTEILHO
CTONOUK "MOIKHOCTD"
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Yro6bl nHGOPMALHS O IOJKHOCTH 0TOOpaXkanach B OCHOBHOM OKHE MOHHUTOPHHTA, 3aii/{UTe B HACTPOMKU OKHA M HaXXMHTE "BBIOpATh I0MOIHUTEIbHBIC TApAMETPBI
coTpyaHuKa"
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BLI6Cp]/[Te JOJDKHOCTB, KaKk JIOTIOJTHUTEIIbHBIN mapamMeTp
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CBsI3aHHBIC CTaTbU

® Kak 0TOOpa3suTh JOMOIHUTENBHBIE TAPAMETPBI COTPYAHIKA B MOHUTOPUHTE
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